
Overview of VML Survey Results of Incentives Offered 
Volunteer Fire Fighters and Rescue Squad Members 

 
1. We received surveys from 15 towns, 18 cities and 5 counties. 
 
2. The most widely used incentive was waiver of the license decal.  Other widely used incentives 
were reimbursement for training, allowance for personal protection gear, allowance for station 
uniforms, local government contributions for capital costs and apparatus, personal property 
exemptions and recognition ceremonies. 
 
Virginia Beach has a large number of volunteers in its fire and rescue services.  In fact, the 
Virginia Beach Department of Emergency Medical Services is the largest volunteer rescue 
service in the country; an example of recruitment materials used in Virginia Beach is included.  
 
3. We also asked what other kinds of incentives the State could consider. 
 
The incentives mentioned most often were a state income tax credit, and in-state college tuition 
assistance for members and their children. 
 
Here’s a sampling of the suggestions: 
• State income tax credit  (Common comment: a state income tax credit would be great!) 
• Reduced tuition at state colleges 
• State contribution to VOLSAPS 
• Funding capital outlay through grants 
• Training stipends for individual training 
• Increased state aid for fire departments 
• Income tax credit or exemption similar to Maryland’s 
• Exemption or partial exemption for state registration fees on vehicles 
• Virginia driver’s license fee exemption 
• Courtesy speed pass on personal vehicles displaying fire-rescue tags 
• Low interest loans for station construction and apparatus purchase 
• Tax incentives for builders for affordable housing specifically for fire/rescue personnel 
• In-state housing or college live-in programs (similar to Maryland) 
• State sales tax exemption on big-ticket items 
• Increase the number of people eligible for VOLSAPS 
• Any state incentives would be helpful! 
 


